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1401(K) Savings Plan Auto enrollment with 4%deferral first of month following one month of

1stofmonth after 1

ON-

CALL
[Ty

INITIAL
HERE

ourdeath.

employment; Tower matches100% offirst 5% deferredthe first of month following one month of EMPLOYER/EMPLOYEE i EMPLOYEE v v v
) X month of service

employment; cliffvesting schedule 50%after year one and 100%after year two

[Accidental Death & Di b ntBenefit Ito1.5ti | sal idt Ist th 1

cci en. a : ea ismemberme e.ne itequal to imesyour annual salary paid to you oryour EMPLOYER stofmon aﬁer EMPLOYEE v v
beneficiaryin the event ofyour death or dismemberment. month of service

Short-Term Disability Providessalaryprotection equal to 66 2/3%ofweeklysalaryifyou become

disabled and are unable to work. Accruedleave or LWOP must be taken for the 1st 14 days. Disability EMPLOYER Eligible 91st day ofservice EMPLOYEE v v
benefitsbegin the 15th dayyou are out until the 90th dayyou are out.

Long-Term Disability Providessalaryprotection equal to 66 2/3%of weeklysalaryifyou become . X

i o i EMPLOYER Eligible 91st dayofservice EMPLOYEE v

disabled and are unable to work. Disability benefits beginthe 91st dayyou are out.

Employee Assistance ProgramsProvides6free, confidential and professional sessions peryear. All

. . . . . EMPLOYEE & ELIGIBL
contacts with EAP are heldin the strictest confidence with Kepro. Available to all Employeesand EMPLOYER 1st ofnext month v v v v
DEPENDENTS

Immediate FamilyMemberslivinginthe Same Household.

Life | Benefit Ito1.5ti | sal idt beneficiaryinth tof st th 1
Ll e Insurance Benefitequal to imesyourannual salary paid to your beneficiaryinthe event o EMPLOYER stofmonth after EMPLOVEE v v

month of service

Health Insurance United Healthcare health insurance benefitsunderasalaryreduction agreement
on apre-tax basis. Youmayselect one ofthe following: Preferred Plan (PPO), or High Deductible
Health Plan (HDHP)

EMPLOYER (90% full time/37.5% pa|
time) EMPLOYEE (10% full

time/62.5% part time)

Istofmonth after 1
month of service

EMPLOYEE (FT & PT)
& ELIGIBLE
DEPENDENTS (full

time only)

Dental Insurance - Delta Dentaloverage levelsare asfollows: 100%for preventive &diagnostics
services, 100%for basicservices, 60%major servicesand 50%for dependent orthodontia. Preventive

& diagnostics services are not subject to adeductible.

EMPLOYEE

1st of month after 1

month of service

EMPLOYEE & ELIGIBL
DEPENDENTS

Vision Insurance - VSPA12/12/24 month election program that entitlesemployeesto one eye

e xam year and amaximum allowance depending on the type of corrective eye wear needed.

EMPLOYEE

1stofmonth after 1

month of service

EMPLOYEE & ELIGIBL
DEPENDENTS

Pre-Paid Lega | - Legal ResourcAsvide varietyoflegal servicesincluding general advice and

consultationsat apre-determined monthlyfee.

EMPLOYEE

Istofmonth after 1

month of service

EMPLOYEE & ELIGIBL
DEPENDENTS

Voluntary AD&D- Additional accidental death and dismembermentinsurance foremployeesand
dependents.

EMPLOYEE

1stofmonth after 1

month of service

EMPLOYEE & ELIGIBL
DEPENDENTS

Flexible Spending Accounts Health Care FSAand Limited Purpose FSAplansare designedto help
Iyou payfor qualified expenses. Dependent Care FSAisdesignedto help you payfor childcare services
or care ofadisabled spouse or dependentat alicensed facility. The maximum pre-tax amount that you
can electis determinedannuallybythe IRS.

EMPLOYEE

Istofmonth after 1
month of service

EMPLOYEE & ELIGIBL
DEPENDENTS

Dependent Care Flexible Spending Account SubsidyTower providesup to a$375 subsidyfor

employeeswho enrollinthe dependent care account.

EMPLOYER

1st of month after 1

month of service

EMPLOYEE & ELIGIBL
DEPENDENTS




FULL || PART || PEAK || ON- INITIAL
BENEFIT PAID BY EFFECTIVE DATE COVERED
TIME || TIME || TIME | CALL HERE
Health Savi A t Available with participationinthe HDHP. Limit det ined Ilyb st th 1
ea avings Account Available with participationinthe imitsare determined annually by EMPLOVYEE stofmon aft'er EMPLOVEE v v
he IRS. month of service
. . i Twicea year depending |EMPLOYEE & ELIGIBL
Health Savings Account Subsidy$500-employee only, $750-two party, $1000-family EMPLOYER ) v v
on effectivedate DEPENDENTS
Education Assistance UNDERGRADUATE (Classestaken at an accredited institutionrelatingto your EMPLOYER $5,250 (full time) &
currentjob or part ofadegree programrelatingto Tower business) GRADUATE (Classestaken $2,625 (part time) see employee 6months EMPLOYEE v v
relatedtoyourcurrentjob). handbook for policy
Supplemental Life InsuranceYou can purchase additional life insurance for yourself, spouse and EMPLOYEE Istofmonth after 1 EMPLOYEE & ELIGIBL v v
children. month of service DEPENDENTS
529 College Savmgs Pla'm R'efel"ral SeljweeTower Flnancra'l Servnce., LLC. offersasavings plan operated EMPLOYEE Dateofti EMPLOYEE & ELIGIBL
byastate or educational institution designed to help families set aside fundsfor future college costs. ateofHire DEPENDENTS v v v
Please contact Tower Financial Servicesfor additional information.
Long Term Care Referral Servieelower Financial Service, LLC. offersthrough external providers
. - T . . . EMPLOYEE & ELIGIBL
Long Term Care for personswith chronicdiseasesor disabilities. Please contact Tower Financial EMPLOYEE DateofHire v v v
. L . . DEPENDENTS
Servicesforadditional information.
Leave Benefits You will begin to accrue annual and sickleave on date ofhire (accrual rate for annual Accrual startsdateof
EMPLOYEE EMPLOYEE v v v
leave is based on years of service and status; sickleave accrual rate isbased on status). Sickleave is hire
available immediatelyand annual leave is available to begin using after the 90 day probation period.
Living Well Living Wiselyower'swellnessplanisdesignedto promote apersonal strategythat
EMPLOYER DateofHire EMPLOYEE v v v v

emphasizesahealthylifestyle through learning about and pro-actively participating in activities,

itness, education, riskscreenings, weight maintenance and disease management.




